Note from the Managing Director

The RBX Group has made a commitment to strive to be an employer of choice. This is a very complex goal
as every employee has their own individual desires and needs. One part of trying to achieve this goal is
our group philosophy, culture and values that gives us all guidance on why and how we want to do things.

Another part of our strategy is to upskill our team so that they can do their job better and, if desired, be c"[[Rs ROR
ready for a possible move onto more complex assignments as both contribute significantly to job satis- ’
faction. It is fantastic to see the below group training achievements that supports constant on the job

learning and development. It is up to every employee to make sure that potential training needs are part

of their performance review sessions each year.

RBX’s Commitment to Employee Development

At RBX, employee training is key to fostering
growth, enhancing skills, and boosting overall
productivity.

By investing in training and development, we empower
our team to perform at their best while driving innovation
and efficiency across the organisation. Our commitment
to offering paid training initiatives reflects our dedication
to employee success, leading to improved job satisfaction,
retention, and a culture of continuous growth. This invest-
ment ensures long-term benefits for both our employees
and RBX, keeping us competitive in the market.

October Birthdays Proud Members of th_e
CGA Group of Companies

Wayne Thompson, Fano Louw, Dan-Lee Mentoor, Karools Fransman, Felanchia Bugan,
Yenli Gouws, Siphosethu Mxatule, Wimpie Meyer, Kevin Viljoen, Ruweldo Miggels, . N }
Karel Olivier, Lilian Mesias, Pieter van Tonder, Magrieta Fransman, Jeannine du Plooy, L'A Rlver t
Nizaak Brink, Ryan Basson, Chesmé Kamfer, Elsa Winterboer, Jerol Hull, Elick Titus, ‘V Bioscience xs I
Sbonisipho Mangele, Gershwen Cloete v

x sterile insect technique




